
Employment Law
Concierge Support

Learn more at www.forework.com

Protect your business

Get more done

Rely on experts 

Legal alerts and updates to keep your
business in compliance at all times.

Get quick answers and resources
from a dedicated team that knows you
and your business.

Just hop on the phone or send us an
email and immediately receive
personalized feedback from our
employment law attorneys or certified
human resources pros.



and criminal prosecution for
willful wage and hour violations 

approximately 10% of discrimination
and wrongful discrimination cases
will have a settlement of $1 million

$10,000

$55,000 

$1 million 

average out-of-court settlement
for an employee lawsuit

Information at the Palm of your Hands, to Give you Peace of Mind

Wage and Hour Diagnostic 
Are you paying workers 

properly?

Anti Harassment Training  
Live Programs for Managers 

and Employees
 

Employee Relations
Counseling to Avoid 
Employee Lawsuits

Law Alerts
To Keep your Business 

in the Know

Employee Documents
Docs Built around 

Best Practices

Hiring and Termination
How to do it Right

Setting up your business correctly from the outset is
critical to avoiding costly government fines,
penalties, and investigations, as well as lawsuits.
Forework provides legal and HR experts to help you
get it right from the beginning and stay in
compliance.
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Protect your Business

Move your Work Forward, with Forework 



Move your Work Forward, with Forework 

Hiring a full-time human resources professional might not be feasible for your business, or you simply do not
have frequent employment law concerns. Or maybe your experienced HR teams just needs an occasional
sounding board to discuss sensitive issues. Whatever your circumstances may be, in today’s complicated
business and labor market, it is essential that you have access to efficient and competent employment law
experts. Forework’s team is available to help. 
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Get Advice from Employment Experts

Advise on leave law obligations for employees

Counsel employers on retaliation and whistleblower issues

Prepare employee handbooks

Fight unemployment insurance claims

Investigate harassment complaints

Hiring procedures

Employee diversity and bullying resolution

Here are just a few of the many tasks that
Forework will handle:

 



Subscribing clients have a dedicated Forework support team for day-to-
day issues that may arise in their business. We are an extension of your
own team - just a call or email away.

A dedicated team that knows
your business

< 10 employees

10-19 employees

20-49 employees

50-99 employees

100-499 employees

500+ employees

$210/month 

$380/month 

$600/month 

$1,200/month 

$1,800/month 

$2,500/month 

Flexible Pricing, Dependent on the Size of your Organization. 
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On-demand templates and training

Performance evaluations Offer letters Labor law policy templates

Hiring best practices Job descriptions Sick leave policies

Employee handbook builder Onboarding forms Termination notices

With the never-ending demands and changes of employment
law and labor obligations, it can be overwhelming to keep
everything in check. Our library of resources and on-demand
services will save you time and provide peace of mind.

Move your Work Forward, with Forework 5

Accomplish more with Forework



Moving your Work 
Forward.

1-83-FOREWORK www.forework.com


